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Brussels, 30  May 2005

Recruitment post-1 May 2004. 
The US joins forces with R&D. 
Hundreds of colleagues take cases to the CFI 

against the US-Kinnock Reform.

For many months now, large numbers of colleagues with support from R&D have been lodging appeals to the Court of First Instance (CFI) against the US-Kinnock Reform. This historic initiative by a European civil service trade union is in response to a blunder that is no less historic. 1 May 2004: the symbolic date of enlargement and unity is also the date on which the US-Kinnock Reform was implemented, and the European civil service divided into two categories. By altering the conditions for the recruitment and career development of staff hired since 1 May 2004 – most of them nationals of the new member states – Kinnock and his allies have succeeded in creating a two-speed civil service.  

Exceptional discrimination prompts exceptional trade union action 

On 14 March 200, R&D lawyers filed an action for annulment with the Court of First Instance (CFI). This action (available on www.renouveau.org) follows the lodging of several hundred appeals since July 2004, with all costs borne by R&D.
These legal proceedings cover ALL Institutions in the European Union, that is to say the Commission, the European Parliament, the Court of Justice, the Court of Auditors, the Committee of the Regions and the Economic and Social Committee. This legal battle for unity in the European civil service is also being fought on behalf of future members of staff and appellants. The action has been joined by several hundred officials who have been recruited since 1 May 2004 via competitions that took place prior to that date.

Appeal to the CFI

R&D hope that, as a result of this appeal, the CFI will identify the discrimination brought about by the Kinnock Reform, and the illegality of decisions taken with regard to appellants. In concrete terms, R&D are simply calling on the Commission to abide by the fundamental principle of equal treatment, and to recruit all the appellants to the grades published in the competition announcements. R&D is still saddened that it was unable to “assist” Kinnock's former spokesperson, and big advocate of the Reform when talking to the media. All colleagues concerned are urged to put in appeals as soon as possible.

A non-partisan approach: R&D defends ALL colleagues

Given the extent of the problem, R&D has decided to offer its services to ALL colleagues, whether or not they are members of R&D or of another trade union. A first in the history of social dialogue. And at last, the US has joined us in our fight against discrimination to the detriment of new staff. Although it makes no difference to the legal cases now being heard, R&D is nonetheless very pleased to have recreated trade union unity on the basis of its own positions.  As far as R&D are concerned, this has nothing to do with turning what is a serious matter into a vulgar recruitment drive or electoral campaign, but with defending the fundamental principles of European integration together.

At last, the US has joined us in our fight against discrimination introduced by the US-Kinnock Reform

Faced with what was by then undeniable discrimination brought about by its “Balanced and credible reform negotiated in 1522 days” “and exclusively by USF/CONF-SFE”, the US’s initial strategy was to systematically deny the problems, and to embark on lengthy explanations and erudite calculations aimed at explaining to all and sundry the huge benefits that the Kinnock Reform broughtThis strategy was swiftly crushed by pressure from staff, and by the electoral disasters that the former trade union majority has suffered.  

For example, with the Brussels elections approaching – and just as it did over empty grades, and even after the introduction of an appeal to the CFI by R&D – the US has belatedly pulled out of its pocket an appeal that bears a curious resemblance to the one we ourselves presented several months back. Although the US’s legal action adds nothing to the proceedings under way, R&D is particularly leased to have been able to recreate trade union unity on the basis of its own positions. R&D is also very pleased to note that, with every day that passes, the US seems to be becoming more and more a trade union minority – one that is just a fraction more reliable and capable of acknowledging the problems that flow from the Reform, and which, until now, only the US has continued to deny.  

R&D officially authorises the former trade union majority to plagiarise all other actions mounted against the Reform

By this flyer, R&D officials authorises the former trade union majority to support – and, if necessary PLAGIARISE – all other actions undertaken by R&D to support and defend staff. Not only does it make sense from a TRADE UNION UNITY point of view, but it will also prevent staff from finding out about examples of ineptitude that nobody is remotely interested in. 

Once again, R&D will not hold it against the US for the grotesqueness of the arguments adduced to justify this long-overdue turnaround of its position on this matter. It’s the same old names again and again – the ALIANCE, Mr Kallas, the new Commission, DG ADMIN, DG RELEX, the Promotion Committee, the whole wide world – and each one of them bears its share of responsibility for the indisputable failure of the US-Kinnock Reform.

Acknowledging mistakes is clearly a worthy decision for a trade union to take. R&D is delighted that it can at last rely on the US-SFE to find real, concrete solutions TOGETHER for all colleagues affected by the Reform. Staff members’ problems are too serious to continue to waste energy and resources on sterile inter-union arguments.  
http://www.renouveau.org
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