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        Version française déjà diffusée

REC-CDR 2005

what will change!
R&D is continuing to negotiate with other Alliance trade unions on adjustments to the REC-CDR in the course of concertations with DG ADMIN. The aim is to defend colleagues’ interests. Although the job is far from over, R&D worked hard initially to neutralise the more dangerous effects of the system (e.g. ultra-rapid careers, penalisation of CCP, transition, absurd applications of the target average, and the obscure awarding of priority points), and to defend the interests of colleagues on Joint Evaluation Committees and Promotion Committees. Clearly, there are still many shortcomings that will need to be corrected before the system builds up to cruising speed.  R&D will make its experience available to colleagues, and for the purpose of reforming the CDR for as long as is necessary for the achievement of an acceptable, transparent Career Development Report system. 

R&D will steadfastly reject proposals for “improvement” which, under the pretext of simplifying the CDR, actually provides further scope for arbitrary decisions by Directors-General. 

End of career: transition points + catch-up points + priority points 
Colleagues on the old end-of-career grades (A*12 (formerly A4), B*10 (formerly B1), C*6 (formerly C1) and D*4 (formerly D1)) are now affected by promotion. A system of catch-up points for each year in the grade has now been instituted in addition to transition points linked to seniority (1 point for every year in the grade up to a maximum of 7 points): the aim is to take account of merit throughout an official’s career, and the scheme takes its inspiration from the existing system for career delays caused by the transition between the old the new systems. The allocation of transition points will be calculated on the basis of the average seniority of colleagues on the same grade and the merit score (i.e. the total of merit scores entered on Career Development Reports relating to reference periods between 1 July 2001 and 31 December 2004).

Lastly, priority points will be awarded in the course of the promotion exercise.

During the promotion exercise, the reform will impose extremely low promotion rates. R&D has negotiated more favourable rules to prevent promotion only going to certain “chosen ones”. 
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Transition: catch-up points confirmed
Although they were only planned for 2004, R&D and the other trade unions in the Alliance have successfully argued that the catch-up points system will be retained until the end of the transition stage. This step forward will reduce the damaging effects of transition. However, it must not be allowed to give DGs an excuse not to award priority points to colleagues who have demonstrated merit over an extended period of time.
Cabinets: abolition of special points 

Officials seconded to a member of the Commission will no longer be able to receive the two special priority points, as was the case last year. Moreover, R&D has successfully argued that requests for derogations designed to have an official promoted within the quota of another DG should be restricted solely to 2005, and to two officials out of all colleagues working in cabinets (all grades included). 

This, as R&D has always made clear, is a matter of re-establishing equal treatment by abolishing particular measures that were adopted in 2004 for all cabinets, and which sought to make up for abuses noted in the course of the 2003 promotion exercise (i.e. 19 merit points for some of the “chosen ones”, and 14 for everyone else).
R&D is delighted at this return to equal treatment. 
Parental leave: a special provision
Parental leave will be paid at 14/365 merit points per day.

As soon as the final provisions are approved, R&D will organise an information meeting with staff to explain the changes in detail. The next issue of our Renard Déchaîné will also be devoted to this matter.





The Executive Committee

Our strength is your support. Make your voice heard.

Join R&D
Pour adhérer à R&D /To join R&D Bruxelles : envoyer ce talon/send this stub à H.FERREIRA RAMOS VLAHOPOULOS, Loi 102 7/12, tél. 55676

NOM/NAME                                                                   Adresse adm/adm. address
Consultez notre site web/consult our website: http://www.renouveau.org
Le secrétariat politique : O. PROFILI/ C. SEBASTIANI (55656/99239)

Membres du Comité Exécutif : Cristiano Sebastiani, Franco Ianniello, Olga Profili, Gerassimos Zorbas, Giuseppe Adurno, Erica Vassila-Souyoul, Jean-François Drevet, Bruno Uguccioni, Christiane Sperling, Raffaele Napolitano, Cristina Marolda, Domingos Dias.
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