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Brussels, 22 June 2004

recruitment – a reform we understand so well!
Following a letter to Mr Kinnock, and the leaflet distributed by the Alliance on the price of the Reform for new colleagues, the Vice-President has been good enough to reply through the medium of one of his spokespersons, and in the 27 May/2 June 2004 issue of European Voice. The reassuring explanations, which are taken up in this leaflet, should be taken very seriously by all staff. The person who has given these explanations, being the one most affected, has quite clearly understood everything. The Alliance is still waiting for an official message from the Commission, and is ready to negotiate a global solution aimed at ensuring equal treatment for hundreds of successful candidates. 
Let us imagine a temporary agent recruited by Mr Kinnock to be a spokesperson, without having had to enter a competition. In practice, the Commission needs a very highly specialised profile that cannot possibly be recruited in-house. S/he will have to explain the “benefits” of the Kinnock reform to staff, while at the same time selling the preposterous idea that it is good for everyone. For several months, this communications specialist will explain to us that it is all for the best, and will say that s/he is so convinced that s/he is currently preparing to enter a competition to become an official. S/he does well in the competition, but there is a snag – and a very considerable one. The reality is mostly hidden below the surface of the foregoing fiction.

Our new laureate will have to make some choices. To be recruited before or after 1 May? To enter the old scheme or the new one? It makes a difference of 15-20% in salary! A “pro-reform” worker such as our friend should not have to ask him/herself such a question. And such a wonderful career structure too! A career structure which, while inflicting a pay cut of 10-15%, “has been designed to ‘ensure that average earnings over the course of a career remain the same’” (according to this same friend in European Voice). In short, a career structure that allows you to go more quickly and further, while at the same time making savings. It would appear that in this particular case, the Kinnockio miracle has not worked because our successful candidate has worked hard to be recruited before 1 May. Could that mean that Kinnockio's stories are not to be believed? Is the future not as rosy as we have been promised? There are two possible explanations for this choice.

The faster you go, the less progress you make

1.  By and large, it is better to be A*8 than A*6. There are two fewer promotions to go for. 2. The old classification system has nothing but inconveniences for our successful candidate because s/he will be able to ask for a higher grade (not possible in the new career structure), and for such a talented colleague, it will be extremely obvious… There are two more considerable advantages using this approach. The first is moving directly to A*10: this means not losing 15-18 years’ career, as some colleagues will discover
. The second advantage, as our friend will not have failed to notice – and as hundreds of A7 colleagues in the same position are in the process of discovering – is that an A7-equivalent colleague will need a minimum of eight years, and no longer four years, to reach the A6-equivalent grade in the new grid. Under the old career structure, you did fairly well whatever happened The Alliance suspects that our successful candidate has not restricted him/herself to dreary Commission information meetings, but has taken very specialist, well-targeted advice from another reform “galactico” and member of the Kinnock Cabinet, with a view to improving his/her career competitiveness in a quite exceptional way. There is no doubt that this is mainly what has motivated DG ENTR to secure at all costs the services of this very special and brilliant “galactico” because, as a future DG ENTR Competition Counsellor, a simple transfer of good practice might generally be enough for Europe to exceed the Lisbon objectives long before 2010.

� A successful candidate in the A7/A6 competition who hoped to get an A6 classification under the old system (A*10 under the new system) will be automatically classified A*6/2 on 1 May 2005 in the new career structure. If all goes well, s/he will win promotion to A*10 on 1 February 2023 (i.e. a career delay of 18 years), whereas a colleague recruited at A6 before 1 May 2004 will move to A*10 immediately. The A*6/2 colleague will receive a basic salary of € 4492.73, while the A*10 colleague will be on €5594.32 (i.e. € 1101.59 (– 19.69%) a month less – and just on the basis of the basic salary!





Secrétariat de l'Alliance confédérale des Syndicats libres

Telephone: direct line + 32 (0)2 29 58298  -  Téléfax: + 32 (0)2 29 88 834

E-mail Internet: Rep-Pers-Osp-Alliance@cec.eu.int

