THE ALLIANCE OF FREE TRADE UNIONS


Brussels, 11 June 2004 

Press release

The Prodi Commission multiplies parachuting

The Commission is multiplying its efforts to parachute favoured individuals in spite of President Prodi’s undertaking not to repeat the actions tainted by “nepotism” which led to the downfall of the previous Santer Commission.  The end of Commission mandates has traditionally been characterised by the appointment of internal and external personnel to posts and levels of responsibility which neither their careers nor their profiles would entitle them to expect in “normal” circumstances.  This Commission will be going well beyond the already reprehensible habits of its predecessors.  The Alliance of Free Trade Unions strongly denounces this situation, which throws discredit on the Commission.  The Alliance calls on President Prodi to respect his undertakings and to bring some transparency to future appointments.

· Ultra-rapid career progress

The “forced” use of the evaluation and promotion procedures by the cabinets during the 2003 exercise, by enabling some people to enjoy ultra-rapid career advancement, has put a brake on the careers of other members.  Mr. Kinnock’s so-called meritocratic system had to be extensively corrected in order to slake the cabinets’ thirst for promotions.

For the first time in the history of the Commission, promotions to grade A3 – Head of Unit level – have been decided by the Commission without the opinion of the joint committee.  The Commission has decided to add two proposals concerning cabinet members  (on a list of +/- 15 candidates for promotion) while the individuals in question did not even meet the merit criteria established by common accord between the two groups making up this committee (representatives of the administration and of the staff).  In this way, more than 300 candidates for promotion have been discriminated against by such procedures.

· Abusive recourse to external procedures to fix appointments for internal staff lacking the necessary qualifications

The Commission is distorting the procedures for external recruitment in order to guarantee “unjustified promotions/appointments” for officials in cabinets who are not eligible under the Commission’s statutory internal procedures.  In a letter of 23 December 2003, President Prodi reassured the Alliance that “if, on occasion, the Commission has had recourse to this possibility of simultaneous (internal and external) advertising of posts, particularly for posts requiring special qualifications and/or in order to enlarge the range of potential applicants, external applicants remain the exception”.

Unfortunately, these words do not translate into deeds.


-  On18 March 2004, the Commission advertised internally and externally an A3 post (COM/A/1/04) in DG Trade when neither the nature of the post nor the required profile justified recourse to external candidates.  More than 50 candidates presented themselves spontaneously for a post “reserved” for a member of the Lamy cabinet.

- EUROSTAT appointments are made in the same way.  One of the directors appointed recently would not even have the qualifications required in the notice.  This “new” director in grade A2 was, before being appointed a Head of Cabinet, a simple grade A7 official.  Grade A7 corresponds to an official with between 3 and 10 years’ professional experience.  One of the “unhappy” candidates in this selection procedure has started proceedings in the Court of First Instance.  Since then, the Commission has been bending over backwards to make enticing proposals to that person in the hope that the action will be withdrawn and the Commission will thus avoid condemnation by the CFI.

- In a communication of 18 February 2004, Vice-President KINNOCK proposed the creation of 10 posts of Principal Advisers in grade A2 which could be destined for cabinet members who do not have the objective profiles for selection by internal procedures or who have quite simply failed selection for that category.  Collaborators of the President and Vice-President would be among the first beneficiaries of this operation.  The first to “land” in DG RELEX, the second in DG ENTR.  Commissioner Monti also trying to impose on DG TAXUD an eminent member of his cabinet who has failed no less than every single A2 selection procedure in which he has participated to date.

The Alliance would have no problem in accepting the logic set out in President Prodi’s letter ; BUT the abusive use of recourse to external staff and the fact that beneficiaries of this procedure are exclusively cabinet members shows that this Commission appears determined to beat the sad record of the number of cases of parachuting.

	The Alliance demands that the College publishes and regularly keeps up-to-date the list of empty posts subject simultaneously to the internal and external recruitment procedures since September 2003, indicating the previous work of the successful candidate.


· …and again :

The posts of Head of the Commission representation will be published soon.  The ink was scarcely dry on the page announcing a post of grade A3 temporary agent for a period of 5 years in Helsinki when the appointment of the President’s former spokesman was foreseen, even although he did not possess the necessary experience for the post…

How many members of President Prodi’s cabinet have left to become Directors General or Directors and how many are there in the process of making similar departures before the end of the present Commission’s mandate- as far as we know already 4, eventually rising up to 6, which is 10% of the DGs?  How many new Director General posts have been created without requiring the maximum career grade (see DG DEV), as had always been the case under the old Staff Regulations, and why?

	The Alliance has asked President Prodi to publish a table setting out the entry and exit grades of all personnel who have worked in a cabinet, but he has yet to reply.
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