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Brussels, 18 May 2004

M. Neil Kinnock









Vice-President 

Dear Sir , 

Many of the laureates of competitions launched in 2002, have been disappointed to learn that the grades at which they will be recruited are not those stated in, nor are they equivalent to, the grades as stated in their notices of competition. The level at which they will now be recruited will not be commensurate with their age, qualifications or professional experience and will be significantly lower than that which they were led to expect. 
 

Many candidates are only now becoming aware of this situation, and then only by chance. The notices of competition did make reference to the new staff regulations, and that candidates could be offered a post on the basis of new staff regulations, but the consequences for new recruits in the transitional period could not be known to external candidates. At no point during the competition, nor since, have candidates been formally informed of the significant consequences to them of the application of Annex XIII, Article 12 of the New Staff Regulations. This provision (in contradiction with Article 31) disapplies the grade of the competition and replaces it with a brand new entry grade which will apply in future to the most junior staff with less than 3 years experience. 
 

Five competitions were published in 2002 - COM/B/1/02 & COM/B2/02 (OJ C314 5.02.04) and COM/A/1/02, COM/A/2/02 & COM/A/3/03 (C177 25.07.02.02) which state that the reserve lists would be valid until 31 December 2003. The reserve lists were all announced before the new staff regulations were made publicly available (L124 27.04.04) and before their entry into force on 1 May 2004. 
 

Given the lifting of the bar on age limits in 2002 for recruitment (the year these concours were published) and the equal opportunities policy pursued by your DG, in terms of age, profile and experience, the A7/A6 laureates are made up to a large extent of those aged 35 and over with long experience and a significant number of women. By way of example, the list of A7/A6 laureates for the COM/A/1/02 is more than two-thirds female. 
 

Reserve lists of such calibre should be for you an achievement that you worked hard to realise; for the individuals it will be different. That very same profile of age, gender, experience will now be a handicap throughout their career – if they are lucky enough to secure a post. It will take, on average 10 years, for them to reach the grade that they expected upon entry. That was not what they expected in 2002 when they applied. 
 

Clearly in the run up to enlargement EPSO and DG ADMIN were overloaded and as a result, unfortunately, these competitions have overrun by at least 1 year. However, one can only assume that the original intention was to recruit these candidates under the ‘old’ staff regulations and at grades equivalent to A6/A7, A8 and B5/B4 (depending upon competition).
 

In addition, this situation is resulting in unequal treatment of laureates from the same reserve lists. Certain candidates have been appointed before 1 May 04 on the basis of the grade as set out in their notice of competition, and retain the equivalent grades in the new system. This is not the case for those candidates who will be appointed after 1 May 04, all of whom will be appointed at lower grades than their colleagues from the same lists, regardless of age, qualification and relevant experience. Indeed several candidates were told that recruitment was not possible before 1 May, due to the timeframes and consequently they put their faith in the Commission that they would not be disadvantaged as a result. This situation of inequality could affect as many as 1000 new officials. 
 

The reform stresses that recruitment will be directed to secure officials of the highest standard of ability, efficiency and integrity. The 2002 competitions were drafted to attract highly specialised staff, not generalists, with the appropriate skills and experience to be placed in positions of responsibility. To now appoint these candidates at what are effectively ‘junior’ levels is a missed opportunity for the Commission to utilise the future middle management potential of these individuals. Many candidates, certainly in the A6/A7 competition have Postgraduate qualifications and high levels of specialised knowledge which are needed for efficient policy making in the future of the enlarged Union; it would be shame to lose them. 
 

The Court of Auditors pointed out that this transitional provision would lead to discrimination and inequality of treatment and called on the Commission to respond; I am sure you can see these concerns are legitimate.
 

Allowing these laureates to be recruited at the grades as set out in the notice of the competition they have passed, would ensure that they join the Commission motivated and a signal like this could remove the possibility of many hundreds of appeals in line with Article 90 and a joint action at the Court of First Instance, and allow the new eager recruits to the Commission to channel their energies into providing the high standard of public service that the reform has been designed to implement. 
 

                                                                

 with our best regards,
 

                                                                        
  Michel Soubies
                                                                       
Secretary of Alliance
 

 

 

Copie Monsieur  le Président R. Prodi, MM H. Reichenbach, D. Jacob, les Présidents des OSP de l'Alliance, G. Sergio 
 

 

 

� EMBED MSPhotoEd.3  ���





� EMBED MSPhotoEd.3  ���





� EMBED MSPhotoEd.3  ���








2

[image: image7.png]


[image: image8.png]


[image: image9.jpg]


_1131553125.bin

_1131553918.bin

_1131552943.bin

