Alliance confédérale des Syndicats libres


Brussels, 25 May 2004 

1st May 2004 

new colleagues to foot the bill!

The new Staff Regulations will clarify a number of points concerning the classification of colleagues when they are recruited into the Institution. These clarifications are welcome, and formed part of the recommendations of the wise men, and of the Alliance’s demands. However, although some people are patting themselves on the back for allowing Mr Kinnock to push through a ‘credible and balanced’ reform – thanks to their ‘1522 days of negotiation’ – the Alliance takes the view that the reform is not balanced, let alone fair, and that the transition will generate a whole series of injustices.  

Career structure – unfair and unequal treatment  
Successful candidates in competitions will be unpleasantly surprised to learn on 1 May that the equivalence grid between former grades and transitional grades is different from the one applied to officials in post. A successful A8 candidate will be recruited on A*5, and an official on A8 will be on A*7, that is to say a salary difference of € 1000. Newly successful officials, and particularly those from candidate countries, will be paying the price for the reform. Well, nothing like a warm welcome, is there! We will all have a chance to judge the equity and courage of such an approach.  

Classification – unfair and unequal treatment
1 May 2004 will signal the end of the old classification system, and the impossibility of classifying a colleague to the grade above. Let us take a concrete example. Under the old system, a given colleague with 15 years’ experience, excellent degrees, an outstanding career and relevance to his/her initial recruitment in the Institution could expect to be recruited as an A6 or A*10 if s/he passed the A7/A6 competition. Today, that colleague will be recruited at A*6, that is to say much lower than current grade A8. And it also means a salary loss of € 2700 for ALL of his/her career! Such discrimination is all the more odious as some successful candidates have benefited from such accelerated procedures that have enabled them to be recruited, for example, in five days, and just before 1 May. The Alliance will ask DG ADMIN for official information on the open competition reserve lists.

Reform – savings for whom?
Throughout this affair, promoters of the Reform have emphasised short-term budgetary concerns. But at this rate, even allowing for the extra step granted to management to help them swallow the reform, it will not be difficult to generate the € 100 million of savings promised by Mr Kinnock. But how much will the reform cost in terms of motivation, cohesion and skills? How will the civil service be able to carry on attracting high quality colleagues from all the member states on salaries as low as these? How will the Commission guarantee the civil service’s cohesion given these unjustified and unjustifiable disparities between colleagues of the same value and same experience? 

The Alliance was wrong to oppose the ‘unfair and unequal treatment’ policy, and will take all necessary steps to ensure equal treatment. 
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