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Brussels, 30 June 2004 

AN OPTIONAL EXTRA: RESPECT FOR THE RULES?

A vacancy (COM/096/04) for Principal Advisor (A2) was published in “Nadia” N° 21 of 29.04.2004 for DG Enterprise (Article 29 (1a) and 29 (2) of the Staff Regulations) stating inter alia, that;
“Applicants must: 


have at least 15 years postgraduate professional experience at a level to which the qualifications referred to above give admission. At least five years of that professional experience must include advice, analysis and/or interdisciplinary conceptual tasks at high level in an international organisation;” 
Sources are now saying that the panel for the pre-selection process first of all clarified the definition of “professional experience at high level in an international organisation”, before changing its mind and its interpretation for some reason.
We don’t know if it’s true and we cannot conceive that such a thing could happen.

We cannot believe that one outstanding candidate, coming from a very important cabinet, was excluded simply because he/she did not comply with a purely formal requirement concerning the length of his/her high level experience. Fortunately, the selection panel decided to adopt a flexible approach and loose definition of this requirement. We believe that it would be a slur on the integrity of the panel to imply that this change came about after a telephone call coming from a very highly placed official in the Commission.

It is doubtless down to the good sense and dedication to their task that the panel changed its opinion and recognised that “professional experience at a high level” is not after all a formal requirement and that it would be indecent to distort the competition by  excluding a candidate on a mere bureaucratic technicality. Such a decision fully reflects the merit-based and rigorously transparent approach advocated by Mr Kinnock.  

Of course the panel is fully independent. No one can interfere on its work and each member of the panel is fully and legally responsible for the decision taken and fully aware that any “violation” of the vacancy notice constitutes an abuse of power.

In order to dispel any doubt about this procedure and to protect the credibility of the panel and of the candidate who will finally be appointed, the Alliance will ask the Ombudsman and new MEPs to carry out an in-depth analysis of this file. 

It is of course difficult to balance the requirements of transparency with the need for efficient procedures which recognise the merits of outstanding candidates.  

In view of the above and after wrestling with the dilemmas faced by the selection panel, the Alliance is prepared to support possible legal actions proposed by individuals who believe that their candidature has suffered as a result of this revised “interpretation” by the panel.
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